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Welcome to the T-Kit series

Some of you may have wondered: what does T-Kit mean? We can offer at least two answers.

The first is as simple as the full version in English: “Training Kit' The second has more to do with the
sound of the word that may easily recall “Ticket, one of the travelling documents we usually need
to go on a journey. So, on the cover, the little figure called “Spiffy” holds a train ticket to go on a
journey to discover new ideas. In our imagination, this T-Kit is a tool that each of us can use in
our work. More specifically, we would like to address youth workers and trainers and offer them
theoretical and practical tools to work with and use when training young people.

The T-Kit series has been the result of a one-year collective effort involving people from different
cultural, professional and organisational backgrounds. Youth trainers, youth leaders in NGOs
and professional writers have worked together in order to create high quality publications which
would address the needs of the target group while recognising the diversity of approaches across
Europe to each subject.

The T-Kits are a product of the Partnership Agreement on European Youth Worker

Training run by the European Commission and the Council of Europe. Besides the T-Kits,

the partnership between the two institutions has resulted in other areas of co-operation such as
training courses, the magazine “Coyote” and a dynamic internet site.

To find out more about developments in the partnership (new publications, training course
announcements, etc,) or to download the electronic version of the T-Kits, visit the Partnership web
site: www.training-youth.net.

Council of Europe publishing
F-67075 Strasbourg Cedex

© Council of Europe and European Commission, October 2002

This document does not necessarily express the official view of the European Commission or the
Council of Europe, their member states or the organisations co-operating with the institutions.
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